
Peer Reviewed Refarcd 
and uGGListed Journal 

1H-faST fAga SSN 2277-5780 

An International Multidisciplinaryy 

Quarterly Research Journal 

AJANT4 
VOLUME-VII, ISSUE -I 

JANUARY-MARCH-2018 

IMPACT FACTOR/ INDEXING 
2017-5.2 

www.sjifactor.com 

eco 
bal econ 

Dal 

ishion supplies. While 

rS 

in 

iine 

over 
the 

la 

ria, 

the 

world's si 

PEC, has annnq 
on capacity i 

lion by 2010 

rganizat 
revie 

n oil pricer 
dollar. Infla 

ENGLISH 
PART VI 

dollar. Infla 
erease inte 

That is t 

ile oil 

ialling, countries ma 

epin 

AJANTA 
PRAKASHAN 



vOLUME - VII, ISSUE - 1 - JANUARY - MARCH -2018 

AJANTA - ISSN 2277 - 5730 - IMPACT FACTOR - 5.2 (www.sjifactor.com) 

CONTENTS OF ENGLISH PART - VI 

Sr. No. Name&Author Name 
Jain Periodicals in Mumbai in the ERA ofGlobalisation 

Page No. 
1-5 

Dr. Hemali Sanghavi 

Sustainable Development and Globalisation: An Eco FeministApproach 6-11 

Dr. Neeta B. Dhanorkar 

Advertisement and Women Empowernment 12-18 

Ms. Kirti Hemant Menghani 
Indo Russian Relations 19-23 

Rutuja Deepak Dhumale 

Study of Molluscan Shell Diversity along Khar Danda Beach 24-28 

A. M. Rana 

Physico- Chemical Parameters of the Alimghar Connecting the 29-33 

Thane Creek, Bhiwandi 

Ayesha Shaikh 

Dr.Nisar Shaikh 
7 Women Empowerment in India 34-37 

Dr. Sheela M. Tubachi 
8 Mapping Cyber Surveillance in India 38-43 

Bhushan Arekar 

Gender Equality and Women's Empowerment 44-49 

Madhavi Khot 

10 Moving Beyond Definitions: Glimpses of Democracy in Literary Writing 50-54 

Prof. Maria Shaikh 

11 Gender Equality and Women Empowerment 55-58 

Mrs. Siddiqui Arjumand Shahid 

12 Digital Library: An Overview 59-65 

Ms. Shad Patel 

13 Disaster Management Related to Libraries 66-70 

Mrs. Suvarna Mahesh Chindhe 
14 SelfHelp Group: A Move towards Women 71-76 

Empowerment and Entrepreneurship 

Dr. Kalpana Deokar 



VOLUME VII, IsSUE - I - JANUARY MARCH - 2018 
AJANTA - iSSN 2277 - 5730- IMPACT FACTOR - 5.2 (www.sjifactor.com) 

9. Gender Equality and Women's Empowerment 

Madhavi Khot 

mbai. Research Scholar, Department of Economics, SNDT Women's University, Churchgate, Mumh 

Abstract 

Gender equity that provides a leve! playing field for men & women so that they havea 

1air chance to realize equal outcomes are a pre-condition for ensuring gender equality and human 
ghts. The ultimate goal in gender equality is to ensure that women and men have equitable 

access to, and benefit from society's resources, opportunities and rewards. And, as part of this 
women need to have equal participation in defining what is valued and how this can be achieved 

The purpose of this study is to study the role of empowering women and achieving 
gender equality in the sustainable development. To achieve this purpose, use qualitative 

methodology, with secondary sources as instruments of data collection. The place of women in 

society is also relegated to contributing minimally to the social development of the country. In 

addition, women's rights are not properly being protected in order for women to participate in 
various the issues of their country but are subjected to abysmal violations. Moreover, women are 

highly affected by environmental problems. and less emphasis is given to their participation in 

protecting the environment. The fact that women constitute half the entire population of the 

country makes empowering them to be an active part of all development initiatives in the country 
a compelling circumstance. Hence. this paper calls for the strong commitment of the government 
to empower women and utilize alll the potentials of the country to bring about sustainable 
development 

Keywords: Women's empowerment. Gender equality, Human Rights 
Introduction 

Gender equality, equality between men and women, entails the concept that all human 

beings. both men and women. are free to develop their personal abilities and make choices 
without the limitations set by stereotypes. rigid gender roles and prejudices. Gender cquaity 
means that the different behaviour, aspirations and needs of women and men are considered. 
valued and favoured equally. Gender equality implies that the interests, needs and prioriies 
both women and men are taken into consideration recognizing the diversity of different groups o 
women and men. Equity is a means. Equality is the result. Gender equality between women a 

d 

men refers to the cqual rights. responsibilities and opportunities for women and men and gi 
and bovs. Equality does not mean that women and men will become the same but that wome 
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and men's rights, responsibilities and opportunities will not depend on whether they are born 

male or female. 

Empowerment of Women 

The labour laws for empowerment of women are based on principle of gender jusuce 
They are as follows: 

Equal Remuneration Act, 1976 ensures equal opportunity, equal treatment and equal 

wages. 

Maternity Benefit Act, 1961 provides 90 days paid leave for working women 

The Factories Act, 1948 - Section 34 provides that the State government can lay doWn 

rules prescribing weights that may be carried by men and women. 

The Contract Labour (Abolition and Regulation) Act and Rules- separate provision of 

utilities for women and fixed working hours. 

Women in the unorganized sector don't get benefits of the labour laws in spite 

unorganised workers' social security. act, 2008. no. 33 of 2008. 

Gender Equality and Human rights in India 

For Indian citizens, the constitutional guarantees for empowerment of women are as 

follows: 

Fundam ental Rights ensure empowerment of women thro' 

Article 14 equal rights and opportunities for men and women in the political, economic and 

social sphere 

Article 15- prohibition of discrimination on the grounds of sex, religion, caste etc 

Article 15(3) - empowers the State to take affirmative measures for women 

Article 16- provides for equality of opportunities in the matter of public appointments 

The directive Principals ensure empowerment of women thro 

Article 39- enjoins the state to provide an 

adequate means of livelihood to men and women and 

Equal pay for equal work 

State to ensure the provision for just and humane condition of work and maternity Article 42-

relief. 
Article 5lv (A) (e) - fundamental duty on every citizen to renounce the practices derogatory to 

the dignity of women. 

Articulation of the demands and alternatives suggested by the women's 

movement constantly refer to the Fundamental Rights in the Constitution of India. 

ENGLISH PART -VI 1451 



VOLUME - VII, ISSUE - I -

JANUARY 
- MARCH 2018 

AANTA 
- ISSN 2277 - 5730 - IMPACT 

FACTOR -5.2 
(www.sjifactor.com) 

ely defined as one 
Women in the Informal Sector 

which workers do not have recognition as 
workers and work without any social proten 

secu 

he informal sector as opposed to the formal sector iS often loosely defi. 

with low wages under bad working 
conditions. In the absence of health insurano. 

security, it is difficult for women workers in informal sector to place importance on thei. 

for 

1 

t 

children of women workers in informal sector. They are not able to study and alleviats 

lack 

nomal sector, women workers are forced to work without conracts, without sociat 

heale 

The lack of income security often has direct consequence on the access to education . 

th e 

poverty. Often children get absorbed into the informal sector themselves as adults due to a. 

education or as children to help adults earn more (e.g. home based Workers, vendors 

quent. employed) Unorganised labour is usually perceived as 'poor and as a beneficiary, consequen 
there are provisions in the national budgets to help them out of their poverty and vulnerabili-

They are treated as beneficiaries of anti-poverty programs. T he main concern of informal secto 

workers is irregular employment (Patel & Karne. 2006). 

Informal Sector and Rag pickers 
Mumbai produces 6000 metric tons (600 truckloads) of garbage every day, of whic 

around 7 to 89% is collected by rag pickers. Rag pickers are highly vulnerable because they huv 

few assets and few alternative livelihood options. Because of their hazardous working condition 

the rag pickers suffer many more illnesses and injuries than the general population. Rag picker 

live in constant fear of displacement, while others simply sleep on the pavements. Iliterac 

among rag pickers and their children is high. and access to formal training or employment i 

non-existent. Many rag pickers have limited knowledge of their rights as citizens, including basi 

rights like access to free primary education. 

Skills Training for Women 

Women are not taught specific skills and are themselves diffident to take up skill traniu 
The government's existing IIl network has a low number of women students. There is a neeu 

improvement of courses and optimal use of space and teachers. 

Policy for Women's Employment 

A policy for women's employment has to include strategies for challenging the > 
sexus 

division of labour and gender ideology inside as well as outside the workplace. Policies for access- include access to employment, education, training, credit etc. 
. Policies to improve the quality of employment, including her position in the hou sition in the househ 

Policies to preserve employment and to protect material and human resources an 
i assets 
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Proper Implementation of Laws and Schemes for Working Women 

1. Ihe existing labour legislation, i.e. the Industrial Disputes Act, the Factories Act, the 

E.S.I.S. Act and the Minimum Wages Act, should not be withdrawn but strengtnEncu 
cover all workers. 

2. Some mechanism is required to evaluate the value of work under ERA. 
3. Minimum wages need to be strictly implemented with ward level committees or 

workers. 

4. Employment Guarantee Scheme-The central and state government has to ensure macro 

policies that will absorb workers in labour intensive units and occupations. 1Ic 

Employment Guarantee Scheme needs to be expanded and improved for urban workers. 
The focus of such employment schemes can be on building infrastructure, sium 

development and housing. The National Renewal Fund should be extended to cover the 

unorganised sector and a substantial part should go into the retraining of workers. 

Legal Protection for Informal Sector 

Legal protection has to be given to the informal sector worker in the form of regular 
employment, notice period, compensatory pay or some form of unemployment insurance. It has 

been a long-standing demand of the representatives of the informal sector workers, trade unionsS 

and NGOs (Non Governmental Organisations) that workers should be registered as daily or piece 
rated workers with an identity card. This single act would provide information on the number of 

iregular workers and access to them for welfare measures. Social welfare for the informal sector 

workers can be implemented by levying a cess on employers in industrial estates. Social services 

can be dispensed to the workers through existing govemment infrastructure and tripartite boards. 

Rag-pickers' need: 

Recognition as workers, Supplementary development programs, Vocational training for 

skill up gradation, Provision for matemity benefit and post natal medical facilities, Protection 

against domestic violence and sexual harassment, Family benefits, Medical reimbursements, 

Retirement benefits (old age pension), Insurance schemes and policies, Compulsory savings 

schemes, Micro finance schemes and interest free loans, Legal guidance and awareness (Patel 

and Karne, 2006). 

Emphasis on Education and Skills 

A clear emphasis needs to be given to education, type of education of poor and especially 

of women. Women's access to employment is limited (amongst other reasons) because of lack of 

education and skills. The central and state government has a free education policy for girls but 
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pecial attention and incentives should be given to girls and parents for the 

Violence against Women 

out from th 
hiygh s 

rents for them to return to 
sh 

There is no follow up on the number of dropouts. Girls usually drop ot 

V1olence against women (VAW) is a manifestation of histori 

ver 
orically unequal po 

and discriming 
women. VAW i 

TClations between men and women, which have led to domination ove 

The crucial social mechanisms by which women are forced into a subordinate 

With men. VAW constitutes a violation of the rights and fundamental freedom 

te position compe 

against women by men and to the prevention of the full advancement of wom 

doms of women 
of gender h 

mpairs or nullifies their enjoyment of those rights and Ireedoms. Definition 

Eliminaion 
Violence: VAW prevents the full implementation of the UN Convention on the 

agreemen 
violkens 

affirms principles of fundamental human rights and equality for women and girls ini. 

All Forms of Discrimination against Women (CEDA W), a landmark international apr 
girls initiated 

UN and adopted by the member countries. According CEDAW, the term gender-based 
GBV includes actual or threatened physical, sexual and psychological violenee 

the family or community.VAW is understood as curring 
Physical, sexual and psychological violence occurring in the family, ins 

violense 
ncludin 

I. 

battering. sexual abuse of female children in the household, dowry-related vinle 

against women and girls in the name of honour, female genital mutilation and ot 

traditional practices harmful to women, non-spousal violence and violence related 

marital rape, widow burning. female infanticide, pre-birth elimination of girls, ci 

exploitation; 
Physical, sexual and psychological violence occurring within the general communit 

including rape, sexual abuse, sexual harassment and intimidation at work 
educational institutions and elsewhere, trafficking in women and forced prostitution, 

II. 

III. Physical, sexual and psychological violence perpetrated or condoned by the Sas 

wherever it occurs. 

Adverse child sex ratio due to pre birth elimination of girls has posed a major hreat t 

of Pra 

The PCPNDT Act, 2002: 

survival of girls and women in India (Patel, 2010). In this context strict implementaOu 
suse) A conception and Prenatal Diagnostic Techniques (Regulation and Prevention of MIsU 

(2002) is mandatory. 

unic 

Prenatal Diagnostic Techniques (Regulation and Prevention of Misuse) ACt 

in 1994 by the Centre followed by similar Acts by several state governmen s 
territories of lndia during 1988 (after Maharashtra legislation to regulate P 
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determination tests), as a result of pressure created by Forum Against Sex-determinaiion and d 

-preselection. But there was a gross violation of this central legislation. There 1S a nccu o 

provide public education through electronic media, community radio, seminars ana lic 

meetings on the following laws having direct bearing on women. 

Conclusion 

The Indian state has been pro-active so far as legal safeguards for women are concerned. 

The provision of protection of women is key intervention in the Twelfth Five Year Plan. 

Ministry of Women and Child Development has launched public education on laws concerning 

women. It has set out proactive, affirmative approaches and actions necessary for realizing the 

rights of omen and providing equality of opportunity. Involvement of civil society groups, 

women's groups, educational institutions and judicial activism can strengthen these efforts. 
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